
County Occupational Estimates



County Occupational Estimates

• New reports providing estimates of occupational 

employment for counties.

– Does NOT include wage estimates.

– Does NOT include employment projections.

• Builds on data from the Occupational Employment 

Statistics program, but the estimates are different.

• This method has limitations users should be aware of.
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Labor Market Data

• Labor Force Data  

– Counties, Cities and towns > 25,000

• Industry Data

– QCEW – Counties

• Census’ Quarterly Workforce Indicators – Counties

• Census’ On-the-Map – Counties, census blocks

• Occupational Data

– OES – MSAs and JobsOhio regions



Occupational Employment Statistics

• Large samples of employers by industry, size, and 

location.

• Multiple samples combined to make annual wage and 

employment estimates. 

• Despite this approach, not enough data for reliable  

estimates for many counties.



Industry-Occupation Matrix

• A by-product of the data collection is the Industry-

Occupation Matrix.

• IO Matrix tells us what occupations are employed in 

which industries and in what proportions. 

• Data for a single industry is called a staffing pattern.



Industry Staffing Patterns



The Process

• County Employment by Industry

• X

• Industry Staffing Pattern Percentages for Each 

Occupation

• =

• Estimated Occupational Employment by Industry;

• Combine Estimates for Each Occupation



County Industry Employment



County Occupational Employment



Limitations

• We used JobsOhio regional staffing patterns. Regional 

industry staffing patterns are the “average” for a region.

• Occupational employment for each county will differ from 

its regional average, but we don’t know by how much.   

• We believe the estimates are close enough to ‘reality’ to 

provide a way to think and talk about county 

occupational employment. 



Confidentiality

• Federal law prohibits business data from being published 

if the publication might publicly expose private business 

information such as employment.

• Some unpublished industry data were used to make the 

occupational estimates.

• Occupational employment is not disclosed when it is 

highly concentrated in unpublished industry.



Uses

• Help businesses understand the availability and 

competition for workers in different occupations.

• Help job seekers and career explorers by showing what 

kinds of jobs exist locally.

• Help understand the educational needs of local 

businesses.



Questions?

CONTACTLMI@jfs.ohio.gov
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